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C % Murtan Ececrric Power Coveany Liviren (MEPCO

MEPCO is one of the bnegest Distribution Companles of Electroty in the F\:b'ic Sscbr semng more than 81
Miltion consumers having 15000+ employees with annual turnover of more than Rs. 300 Billion end consisting of
operational area covering 13 districts of Punjab. The Charter ¢f MEPCO is 1o provide reliable and sa’e Electric Power
Supply to its consumers in its jurisdiction.

The senvices of dynamic and high calibre professional candidates (male / female) from all over Pakislan for the
following C-Leve! positions are required on coniract basis,
Responsibility & Skills:

« The candidate shall repori to the CEQ / Board of Directors.

o The candidate must possess the abiity to nurture an environment of oppordunity for oplimum creativeness,
sense of responsibilty and accomplishment and must demonstrate expertise to adopt national 2nd intemnztional
good practice required ‘o turning arcund the company.

» The candidate must be thoroughly familiar and have required skil's o deal with the economic, business sociel,
cullural, legislative political and regulatory environment in which the company is required lo operale,

« The candidate must have deep understanding and required skills to ensure community relationship e jal for
the utility’s growth

« The candidate must have strong communication and interpersonal skills.

+ The candidale must be weil familiar with the industry environment possessing sharp business ecumen / skil's
and the best managerial practices related to national and international power utilifies.

« The candidates must possess strong leadership, Team Building, Change Management Skilis and be proactive,
fully convarsant wilh the carporate environment, result eriented with known lnlsgmy and proven track record of
credibifity.

Sr. Ho. ! . oo e
N o' Mame of Post Pof : ) Qualification & Experience / Eligibility Criteria
08
< 16-years Degree [MBAMS) in Human Resources of a related field from a localiforeign university
Chief Human . recognized by HEC
Resource and’ <X Post Quakfication relevant esperience minimum of 15 years,
1 Career 1 % Cenifications/coursas in HR from Ingtitutions of high repute (nationalfisternational} will be a strong
Planning phus.
Officer <+ Excallent verbal and written communication skif's,
<+ Upper age limit is 50 years
% 16-years Degres in Finance, Businass Admiristration. of relaled field from a localioreign
uriversity recognized by the Mighar Education Cemmission,
Chief 4+ Post Quaffication relevant experience minimum of 15 years
2 Commaercial 1 |4 Proven experience in s2es and client relationship management,
Officer i+ Strong experience in market research and analysis,
v+ Excellent verbal and written communication skil's,
2 Upper aqe limit is 50 years
2 16-years degree: LL.B./LLM. { Barnister & L«w
3 Chief Legal 1 | Post Quatfication relevant experience minimum of 13 years
Officer < Licensad advocate of the High Court
< Strang haskground in comatnie, eommarcial law, and contiact negotistions pralerably related to
the pewer sactor at national acd intenational level,
«“+ Exposura of work with Govemment znd Regulaiory Authorities,
3 Excellent verbal and writlen communication skil's,
< Upper age limit is 50 years.
< 1E-years Cegree in Electical Engineering of @ related feld from leca¥Toregn universily
Chief resognized by the Higher Egiucaﬁon Commissicn and PEC Pakistan, However, preference will be
4 Technical 4 given {o the candidates having MSc ! P!i.) quaification in relevant field,
Officer <+ Post Qualifization relwgam experience minimum of 15 years
< Excellent verbal and writlen communication skills,
3 Upper age limit is 50 years
%> 16.years degree (Masters preferred) in Information Systams, Computer Science, Computer
Engireering / Software Engineering / System Engineering or refated field from HEC recognized
ioczl ! foreign University.
< Post Qualification relevant experience minimum of 15 years,
Chief *» Broad knewledge of information systems indluding software. languagss, frameworks, techriques,
- o and industry frends.
5 T\cchnology 3 1 % E in leading complox, major changes and initiatives, demonstrated skills in change
Systems) mansgemenl on an organizationa’ and inter-personal level; expetience with infegrating teams
across multple business urits and managmg a goograuhmly dxsperscd and diverse workforce,
% Experiorce in designirg ard eff o < across the spectrum of
IT service defivery
*» Excellent verbal and written communication skills.
+_Upper age limit is 50 years.
< 18-years Degree (MBA } MS) in Supply Chain from 3 local | foreign uriversity recognized by HEC.
o Cerificationsicourses  on  supply chain management from insttutons of high repule
Chief Supply {naticnalintemational) will be a strong plus.
5 | Chain 1 % Post Qualificalion relevant experierce minimuin of 15 years
Management « Excellent verbal and written communication skills
Officer < Broad knovdedge and experience of supply chain anu procurement practice and related tcois
preferably refated to the power seclor.
< Upper age fimit 1s 50 years.
i+ Membership of a-recognized body cf professicaal accountants or certified intemal audtor or
certified fraud akaminer or cartified interna! control officer cr 16-years cegree in Finance from a
localiforeign university recognized by the Highar Education Commission; -
Chief Internal < Atleast 10 years of relevant audit expedonce.
7 Auditor 1 |4 Thorough understanding of GAAP and intemational audit standards for the power sector al
national and internztional level. i
< Strong working know'edge of data analysis softwaref(s) . -
4 Excellent verbal and written communicalion skills. ;
< Upper age limit is 50 years.
< 16-years degree in relevant subject(s) {such a3 MBA (Finanze), ACA, ACCA, ACMA or CFA) from
HEG recognized local / forcign university and must be @ member of rocognized professional body.
Chief Financlat +i» Post Qualification relevant experience minimum of 15 years.
8 Officer 1 |+ Membership of a recognized bady of professional accountants / financial expert;
«* Broad knowledg2 and ience cf finance, in and treasury operatiors etc.
< Exceflent verbal and weitten communication skills,
= Upper age limil is 5D years.
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= : - - |REMUNERAT! TENL
’ o MEPCO offers markel compeliive salary commensurale with qualification and experience of candidate.
» The contract wili be awarded initially for o period of two (02) years, extendable upto for a maximum pericd of
03 x years on salisfaclory performance with annual performance evaluation 10 be undertaken by the Board of
Directors MEPCO.
HOW TO APPLY AND GENERAL INSTRUCTIONS

1. The applicant must submit the form avalable al the ling i.e. hup://mepeo-jobs.pite.com.pk/ with scanned copy

of testimonials. It can also te printed and submitied to the velow mentioned address through post along with

. detailed CV highlighting the achievemenls made in the respective areas, allested copies of educational

testimonials & experience certificates, 02 x Nos. relerences and a racent photegraph.

2. The candidates must comply with the Fit and Proper Criteria as laid down under the Public Sector Companias
(Corporate Governance) Rules, 2013 framed under the Companies Act, 2017 ard also as lakd down under the

" State-Owned Enterorises (Govemance and Operatons) Act, 2023.

. The applicalions must reach on or before 23.05.2024,

. Applications incomplale in any respect or received afler due date will not be enterlained and no claim vhatsoever
thereof will be acceptable.

. The prospective candidate must be a Pakistani Citizen.

. Applicant with foreign academic qualification must furnish HEC equivalence certificate.

. Candidate should apply cnly if he / she fulfils the eligibility criteria.

. Candidales already serving in Gevernment / Semi-Government Organization / Autenomous Bodies should apply
through proper channel with NOC of the respective department issued on its letler head required on day of
inlerviow. in case a Government Servant is selected through competitive process against any such posilion,
he/she shall either resign from histher service or seek early relrement from hisier parent organization before
joining against any such post in MEPCO. No officer shall be appointed against thase posts on deputation or lien
in any case.

9. Candidates shall be required to produce all original documents at the tima of interviews.

10. Only shorllisted candidates will be called for interview. Mo TA/ DA in this regard will be admissible.

11, Candidates Dismissed / Terminated from any organizalion or having criminal record shall rel be eligible. A

declaration on non-judicial slamp paper of Rs. 100/ 1o above effect should be provided by te selecled candidate.

12. The applications submitted by the candidates wil be at the risk and cost of the applicant. Any information found

bogus al any stage, during induction or later in service, will resu't in terminaten of candidature or employment
thereof.

13. Age relaxalion as per policy in vogue in MEPCO has already been included in above mentioned age limit and no

further age relaxation will be granted in any case.

14. The above-menticned position is purely contractual in nature, non-pensionabie, na long-term benzfit and shal not

be converted into permanent position at any stage.

15, On szlection, the candidates shall submit at the Ume of jeining an allidavit declaring their noa-involvement in any

olher relevant business / job which may tantamount to cenflict of inferest.

16. The appoiniment will be made subject to fulllment of all cedal / legal / administrative formalities.

17. In case of any faise / forged information provided in the application, MEPCO reserves the right to disqualify a

candidate al any stage and the costs incurred will be recovered from the applicant.

18. MEPCO reserves the right to quash | cancel the wnole recruitment process at any stage without assigning any

reason, R , PID{L)3407/C
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