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fdEPC0 is ono ol lhe biggest Distritulio;r Compaaiee of Seclttjty in the Publtc Sectr *ning more than 8.1

Llilion consumus having 1500Cr employcrs wifi annud lurnovcr ol moro lhon Rs, 300 Bifion end consieting ot
operrtional area covering 13 dislricb o( Puiob. The Chrrter of frtEPCO b h prwido rellabfe and safs Eloclric Povrer

Supply to its coasuners in its iwisdiction.
The seniices of cr'p"rrtic and h,gh r*libre pro{*s$oael dandidrtes (rta}d / fefiBle) torr all owr Paldslaft for lh6

lolh,*lng GLelel positions are required on coniract basis,

Responribilitv & Skllls:
. Tha candidate shall reporl lo ho CEO I BoarC of Dioctors.
. Tlrrr crndidaie $ust po$s€ss ltr0 ,biiity lo nufu,B er envlronmenl 0I oppodunit/ for oplimum cretti{eness,

sense of resporsibil,ty ald acenrnplishmcnt and must demonstrate expertl$ to adopt nalional erd intemalirnal
good prrUco required b tuming arcund lh€ cornpany.

. Ths candiCale rnust be thomughly tamiliar and Fac rEguired skil's lo deel wilh the e:onomh. business socjel,
cullural, legislalive poiilical and regulalory environrnent in nhicfi lha company ie rcquked lo opetsls.

r Thc caodiCata musl haw dsep underslanding and requFed skillr to onrurc cornmunity ralaUorchh essontial for
lhe ulilirys gror/th

r The candidatg r-nust haye stronQ cornrnun',calion and interpersonal skills.
r The candidate rnust be rveil fanriliar wilh the induslry environmenl possessing sharp business eo,r,-rren /ski[s

and tts besl manaqerialpracticas related to nalionaland inlernationalpova ulili$es.
. Iho candicates must pctsasi slrong leadership, Teara Euilding, Change Management Skilis and be proactrve,

fully onvenanl wih the c6p0nto onvlonmont, rorullodpnted with tnown lntogrily srd Frovan track rocord of

*edibllity.

Sr.
No

llamr ol Post

il0.
of

Port
Qusliliution & Erpedence / Eliglbility Cdlerla

1

Chief Human
fte*ourcs ond

Cereer
Plannlng
0tticer

'l

lll Resulrces or a {rom a unirenily
rccognired by

Pa$c.,al:fsatror relsvanl urprhnce mininumol 15 yrarr,
CeniEcailOnelcoulses h HR frfil lrlsu[Xhrlt ol hlgh ropde (nalionau]lrbmdlond) $l[ be e $f0,7
ptus.

Erellenl,/erbrl and',vnltrn commsd<dlon skills.

n
Chia{

0omnrorcial
0fficcr

1

0t
urirrrsiiy reconniznd by tho Higtar Edl.lca0cr Ct*mi*ion,
POst 0uaf fita',,on reietanl er.perienca minirnlm ol 15 yoan
Poven Exoerience in sScs md cfient relalionrhip m;ln;.0enenl,
Sto,E exper'€rcc in market rescarch and anatFis.
E:.cellent verbal and ,r/ritfe n comrnunkation sldlls.

a

3
Ghlef Legal

Ofticer
1

16.1ears degrer: LL. 6arrrisler d
PostAratltatfi relerraol erperlence mi0lfiR m0l 15 yearB

ti*mad alwcrte 0{ lho Hith crut
3'tmlE ti0[EruM ln o0mornlr, rrmm&rad lir', md contffil ntilrlldnnr pdrmbly rdrtid h
ha ptv*Er sector tl mionsl acd lnlclna:lofid laml.
Erposue o{ wdr *ith Go,eflnncilt and Regulf,ry futruilhr.
Ercekd.ledrl and written ccrnmrdcdbt tkills.

lirni: is 50

t
Chlel

Technlcal
Otlicer

1

.:" 1E-y€sn Eq)rcs in Eed.rte{ Enflreeri$l 0r a releted fgd frcfl l(tayfolegrl unil{r$i:y
rurognirerl b1 Ue Higher E<!'.ralion &rnrnissjar and FEC Palistun, Flrrevor. proloreftio ,nll tr6
given lo the cardiJalus hrving M.Sc.l PIO qualifica$m In televarl lidd,
Pqst OrJafiixthn relevrni olraier,ce rninimua of 15 ycnn
Ercelleot'rerba! anC tvrflt?n ccnm$d€Uon skills,

tq

5

Chicf
(lnformation

Tochnology &
Sycttms)

1

,r, l$yoars dggroe (lvlastoft prelerredl in lnfonnation Spte'ne. Co'np;tor Soence, Conputar I

Engr.eedng I Sohvare Erqi^eering I Systam Endneering or related fetd trom HEC recagni:ed 
I

locd I lorcign Unhenity.
Pod, Oualfcalin reloran'i erpe iance rrrininuilr ol 15 yean,

Brood t raqlodgo d ir{omaticn spterrc itrdLdir€ sohrac. biguagls, fot*rorts, lachr{quer,
il{ irdrrstry food$
Erpo*once in loodirg comtlex, nrsjor chargcs cnd iflitiatiycs. dcmon3lri:cd skilts in chongo
managenent on an olsnralional sfid lfilor.Fcrsonal levd; oxpciencB vnlh inle?ratinq tcang
acaoss multfle busine$l urlils ar{ maoagiq a geograptrcaty dispsrc$ and diwrsoupddorcs.
Erpefonca in designing rdC effecf,\a lnformslion goremmce fromerrc/r across tho sprlshurn o{
lT sewie det,.try
E .c€ilent 'r€rbd and wften cc,nmuoicatior skills
Uocrr aqe tirnil is 5l yaars.
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Chle{ Supply
Chrin

llana0erriefil
Qtflcer

1

In I local I urtwr$trre@goirxJ ly
+ C€fiitcalionstooJce$ fi srrpdy chain mrna0?menl trun hs$tutions d hfuh reqlle

{na6cn*tinlerrl6iio6d) $if to, rtrdB flu'-
{' P0tt QJtlif;etion rsleltfii eroerieleer,rinimrm of 15 y+e,3

fircedenl vertal and w*ttm cmmunicatro(l shlh
8rcad tnordedgo and erperienca ol supfry chaln tld procurernent f€d.,cB aod rclaEd tcds
pref€ralr? refated to lha powor seclor

lindt

'l

a Chlel lnternal
Audilor

i

* l,'ternbenhip ol a'rcrogrizeJ bodl cf profos.scfiil acountants or ceftfii{ k'tkrfltl ardtor or
ertfed fraud g:(orDiner o, csdilied ht€rfiel c0n1d offrcer cr 1S,ytats dsrree in Finance kon a
lo*:llforcign miycrsilyr&ognirc,d by hc Highsr EdLtatioi Coflmbiio0i

'& Atletst l0pm of rclevant auditexpedmce.
* ltruglr urderctanfmg c{ GAAP md lnlpnraJond audil slandards lor tre poamr sector at

ndhoal and hicrnallomt l€vel
+ St trq $lrhing }rrcnredqs ol Cata andysis scftnara(s)

i6 Ercelmt vorbal and written cs*mrnicalion skills.
lr. Upprr age lirnit is 53 years.
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lSyaars dcgnce in rslevfil sub;rcl(s) {cudt ar l€A (Finaue). ACA, ACCA" AC}rA or CFA) lrom
HEC rccognizad locd I loc$gn unl,ex*U and rrugl bc a mcmber ol rcrognizcd polersonal bdJ.
Pott Oual;ficalrorr relovan: srge*erce rninimurn of 15 yean.
Hembemhip ol a re.o0nizeJ b,n ). olpr0fes3onal accour{ar{s , fha0cial experl:
Boad knovledQa end sn€rience c{ linarre, inreshent and feasury operalio{.t elc.
Erceient'/srtal and wri[en curmuicatioa skills.
Up6er age limit b50 years.
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pcccd ot

03 r yeas on salislactoy performanco with annual perhrmance evaluagon to be undertaken b, tt:e Board of

Direclors LlEPCO.
HOJVTO APPLY AND GENERAL INSTRUCTIONS

L The applicanl m,rst subnnit the form availab{e at the link ie, [1lir.rl,rr-ncpcqjp.tls.pi.lc,ctrlt!,.plir vrith scanned copy

ol testirnoniab. [l can alro te grinted and submitted lo the oel]v, nentoned address thlough poct along wih
detailed CV highlighting he acliewrnenls made in lhe respecUw areas, atlested copies of educational

lostimonials & erperience cenifaates, 02 x Nos. relerenes and a recent plbtograph.

2. The candidat€s r$url cor{,ly wih the Fil and Prcper &iiaria as laid de.u r.der the Public Sector Companias
(Cugorate Guvernance) Rules, 2013 tamed under 0rc Conpaies Acl, 2017 anl also as laid dt/wft under Ure

' Sta:e,O*red Enterorises (Govemauo and Opera[ons) Ac[ ?023.

3, The apphsatione must ,€aci on or b€fare 23.d,5j?0,2{,

4. fuplications irrconrplale ir any ,espect oi' recoved aller rlue dete wlll ml irc qrrlajned and no clafi yrhatsoerer

lhareof will be accoprablo.

5. The prospective candidate must b,e a Pakishni Citiren.

6, Applbant vrith kreign academic qiralikaion rnust furnish HEC eguivalonce cerllficale.
7. Candidate should agply cnli if hs / she fulEls the eligibility aiteria.
8. Candidates a)teady seang in Gowmment / Semi-Government 06aniza[on / Artonomous Eodies should appty

Uvough propu charrnel wiUt NOC of ll'€ ,espesliue departfiEnt issued on its le$er head required ora dcl ai
inlerview, In case a Governmonl Smanl i€ sete;ts', hror,gh compe&tive procers against any such posilion,

heishe shall eilhu redgn ftom lugner service or seel early rE[renrsnt fiom hislhal parsnt orga{iza{ion before

lointng against any such posl in lvlEPC0. No olficer shall be appornted against lhdse posts on depu,ation or lien
il ary case.

9. Candidatos shall be requ,red to poduce aU original documonts at he tima ol intorysr'.
10. Only shorllisted candirlates nill be calle,,J lor inEn'ie'w. tlo TA/ DA in hb reganl,ritlbe elrnissible.

11. Candidatss Dism.ssed / Tenninatod fiom any organizathn or having crimhal record sln! rrot be etigibla, A

dedara0on on nonjudicialsbnrp irapsr 0f Rs. 100/- 1o abow elbct slrould bo providal by tire sehctecl cardidatr.
12. The appllr:ions submited by tlre candidates uill bo at tho risk and ccst of the applicant Any hlormation found

bogus at any sBge, durrng induction or laler ir senrice, $ili result in leflninatcn of csndidaturs o{ Employment

thereof.

13. Age relaralion as ftr pclicy ll v-sJue in lvlEPCO lus already burn idudad in abovc mErlonetl age lirnil and lr<r

further age rclaration will be gnaotod in an7 case.
!4. ?he abovementrcned pos,licn is purely cootrectuat in rlaturo, non-pensionabE, no long-term beoslit aM sllail not

bc conreied into perrnancnt position at any stage.
15, On sele.cliort. Ure candidates slull submit al tlu lmo of ioining an alfdavit decliuhrg tlxir nrn-involveneol, in ar7

olhcr rdsvarl business / iob which moy tantanrd.nl h ccnflict ol inhmst.
16. Tha appointrneot will be made subject lo tultilmeot of all ccdd I legal / adrninishalive formalities.

i7. ln casc of any false I foged iniormation providcd in'fro oppticalion, t"lEPCO reoenes he ilght lo dis,lualdy s
catddale al any $Hgc and tle msts incurre<I willbe racovrred {rorn the appficarl

18. l,rtEPCO ro!€r\rcs ho r,gl{ to qutsh / canccl lhc wnob rccruitrncnt pocoss at any stago viilhoul assigniq ony

r0ason.

l.l:'PCO ollers markel carpetlive salary co{rmensurats witlr qualrfcation and expetience cf candida.te.
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